THE WHITTINGTON HOSPITAL NHS TRUST
SHO in Orthopaedics

The Whittington Hospital is located at Archway close to fashionable Highgate Village and Islington. The Hospital is comprised of three wings:  St Mary’s Wing, Archway Wing and Highgate Wing.  All clinical services are located on St. Mary’s Wing.  The Hospital has traditionally served the population of North Islington and West Haringey, which gives a combined total population of approximately 170,000.  The local population is very mixed, both in terms of socio-economic status and ethnic origins (particularly Irish and Cypriot).  The Hospital employs approximately 2,000 staff.

In January 1992 the Great Northern Building was opened. This building contains modern operating theatres, medical, surgical and paediatric wards, and research laboratories. In May 1996, the care of older people’s wards moved into the new Jeffery Kelson unit in this building.  A new Endoscopy suite and upgraded G I ward was also opened in May 1996.

All main branches of medicine and surgery are provided on St Mary’s Wing with the exception of plastic surgery, cardiothoracic surgery, neurosurgery and ophthalmology.  In-patient care for these specialities are provided at University College Hospital, the National Hospital for Nervous Diseases and the Royal Free Hospital respectively.

A combined Diagnostic and Outpatient block is situated on St. Mary’s Wing.  The Diagnostic Block accommodates the newly refurbished Accident and Emergency Department, together with main supporting services, such as Pathology, Imaging and the Pharmacy.  Upgrading of the Orthopaedic and Rheumatology departments has recently taken place.

The Academic Departments of Surgery, Medicine, Obstetrics and Gynaecology, and Primary Health Care have all been established at the Whittington Hospital.

The Hospital has a devolved management strategy, with a series of Clinical Directorates. The 4 Clinical Directorates are Medicine (including Care of Older People), Surgery, Clinical Support, and Women’s & Children’s Health Services.

The following beds are provided at the Whittington Hospital (totalling 479):

Bed Numbers

Surgery
112
Paediatrics
36

Medical
134
Care of the Elderly
83

Endoscopy
8
Neo natal Unit
15

Gynaecological
19
Day Beds
16

Maternity
47
A&E
4



ITU 
5

All figures are approximate because ongoing strategic planning processes may affect individual specialities’ provision from time to time.

The Whittington Hospital has established a secure business planning base, which is not threatened by the changes in inpatient flow potentially compromising other hospitals in Central London.  

Apart from extensive undergraduate and postgraduate commitments, the Hospital provides recognised training for nurses (an extensive range of courses are available), midwives, radiographers and dieticians.

UNDERGRADUATE AND POSTGRADUATE TEACHING

The Whittington Hospital is a Teaching Hospital of the University of London. It provides undergraduate teaching in association with the University College London Medical School.  There are now approximately 90-100 undergraduates on site at any one time and this number is expected to increase.

The Postgraduate Centre is particularly renowned for its postgraduate medical courses, which attracts students from all over the world. The comprehensive teaching programmes organised include MRCP courses, clinicopathology conferences, colposcopy courses, journal clubs and GP meetings.  The Centre has a responsibility for the training of junior doctors, together with the Continuing Medical Education for consultants and local General Practitioners.

THE WHITTINGTON ARCHWAY CAMPUS

The joint approach to the development of The Whittington Archway Campus by University College London, Middlesex University, The Whittington Hospital Postgraduate Centre, The Whittington Hospital NHS Trust, and the Camden & Islington Community Services Trust presents many opportunities. The campus will contain a unique combination of research, education, recreation and residential functions. Initiatives in Informatics, Multiprofessional Education, Clinical Research and Health Services Research will be developed and integrated with the aims of improving clinical education, supporting clinical practice and benefiting local communities. 

COMMUNITY HEALTH SERVICES

Community services in Islington are provided by the Camden & Islington Community Services NHS Trust. An 89 bedded Psychiatric Unit managed by Camden & Islington Community Services NHS Trust is located on St. Mary’s Wing.
There are 81 Islington general practitioners and 43 in the Hornsey overlap area. Some general practitioners work in health centres, the remainder work either single-handed or in groups working from their own premises.  There are 9 health centres/child health centres in the area, of which 6 are purpose built.  Hornsey Central Hospital, in the Hornsey overlap area, provides 55 longstay and GP beds. Currently, there are 55 G.P. Fund Holders in the Camden & Islington area .
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 Location of the post

The duties of the post are located at the Whittington Hospital.

Duties of the Post

These include operating sessions and clinic sessions as well as, supervision of other junior staff as appropriate.  Teaching sessions to UCH & Middlesex students. 

You will be expected to take part in the daily trauma meetings; daily attendance on wards; perform emergency duties as they arise, be involved in clinical sessions and maintain and finalise case records. A shift system is in operation for junior doctors which includes a week of nights every 7 weeks and weekend and evening on-calls the SHO is expected to provide medical cover for Orthopaedics, General Surgery and Urology. An SpR/Middle Grade doctor for Orthopaedics will also be on duty.

The Clini​cal Tutor for the hospital is Mrs Celia Ingham-Clark. 

The Surgical Tutor is Mr Panos Thomas

Hours of duty  (under review)

The hours of duty are the standard working week of 40 hours. We have introduced a new system of full shifts due to the reduction of working hours. The new system will be explained to the successful candidate.

It is accepted that the holder of this post will also perform duties in occasional emergencies and unforeseen circumstances at the request of the appropriate Consultant in consultation, where practicable, with his colleagues both senior and junior.  Such additional commitment arising under this subsection will be exceptional, and in particular the doctor should not be required to undertake work of this kind for prolonged periods or on a regular basis.

Main Conditions of Service

1.
This post is covered by the Terms and Conditions of Service of the Hospital Medical and Dental Staff.

2.
This is a whole-time appointment for six months.

3.
The salary scale is £23,940 to £33,590 per annum plus London Weighting Allowance of £2,047 pa for non-resident staff. 

Conditions of Appointment

1.
A medical clearance is required prior to commencement of appointment.

2.
The appointee will be required to demonstrate appropriate training in the core of knowledge required in the Schedule of the Ionising Radiation (Protection of Persons Undergoing Medical Examination or Treatment) Regulations 1988.

3.
This post is available from February 2004.

Policies, Procedures & Agreements

These cover a wide range of employment-related matters, and special care and attention is taken to ensure that they are not only effective, but also accepted and implemented by employees.  Staff side representatives are involved, through consultation, from an early stage in the identification and development of employment policies.

Copies of the policies are kept in the Human Resources Directorate:-

· Acting Up  

· Adverse Weather 

· Alcohol & Substance Abuse  

· Confidentiality of Employee Information

· Disciplinary  

· Discrimination and Harassment  

· Disputes  

· Procedure at hearing of Disciplinary by Trust Board

· Equal Opportunities  

· Extended Leave  

· Grievance Procedure

· Health and Safety  

· Health and Safety Specialist Responsible People

· Manual Handling 

· Health and Safety for Expectant Mothers

· HIV and AIDS

· Job Sharing

· Jury Service

· Occupational Health Referrals

· Occupational Sick Pay Policy

· No Smoking

· Paternity Leave

· Protection of Health Care Workers

· Protection of Children

· Recognition and Procedure Agreement

· Recruitment and Selection

· Removal Expenses

· Sickness Absence 

· Special Leave

· Organisation Change and Protection of Pay

· Special Leave

· Staff Healthcare 

· Study Leave Guidelines

· Time Off for Trade Union Activities

· Uniform Policy

· Untoward Incident

· Incident Reporting Form

· Violence Against Staff

