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THE WHITTINGTON HOSPITAL

JOB DESCRIPTION

STAFF GRADE PHYSICIAN WITH EXPERIENCE IN CARDIOVASCULAR MEDICINE

SUMMARY

Applications are invited for the post of staff grade physician with experience in general mediaine and cardiovascular medicine.  The appointee will be based at The Whittington Hospital.  This is a temporary post initially for a period of 6 months., 

The successful candidate will collaborate in patient management with clinicians at the Whittington hospital. It is a clear aim to help reduce out-patient waiting times at the Whittington for a cardiovascular opinion and to fulfil our undergraduate teaching commitments.

You must be a member of the Royal College of Physicians and have had experience in Cardiovascular Medicine and General Internal Medicine. 

The Cardiovascular Services at the Whittington Hospital

The services are based on multidisciplinary teams.

· Medical

There are four NHS consultants currently involved in cardiovascular medicine. This will become five with the appointment of the additional post:

· Dr David Patterson - Cardiovascular / GIM -  particular interest in prevention and management of coronary artery disease; anticoagulant and stroke prevention services; health informatics. He is clinical lead of the Department

· Vacancy as a result of retirement of Dr Roy Davies 

· Dr Rosaire Gray - GIM / Cardiovascular / Geriatrics / Research – particular clinical interest in falls; pacing.

· Dr Suzanna Hardman – Cardiovascular/GIM- particular interest in Community Cardiology; heart failure and new models of care; echocardiography.

· Dr David Brull – Cardiovascular and interventional  --- Post between Whittington and UCLH. Particular interests in coronary artery disease management; CPEX as a tool for cardiovascular assessment. 

· Technical

Clinical Scientist 




   1

Cardiological Sciences (MTOs)


3.5

Cardiographers (ATOs)



3.5

· Nursing

Clinical Nurse Specialists in the following domains: rehabilitation; resuscitation; anticoagulation and stroke prevention; cardiovascular (chest pain); cardiovascular (heart failure)

Cardiovascular services
Background

The philosophy of the Clinical & Academic Department of Cardiovascular Medicine, is to identify and encourage good practice and to build on it in order to deliver a service that is perceived by patients and staff to be of the best possible quality.  To achieve this goal, the components of service, education and research are considered and planned in parallel. The department has produced its third  5-year strategy document; this latest one  embraces the period 2005-2010 and captures the developing  integrated model of service delivery.  Part of this will take place within the hospital, part within the community and part within the patient's own home.  The emphasis of the hospital component will be to minimise the need for an inpatient stay for the patient whenever possible by the development of more responsive outpatient and other services, and to facilitate an early discharge for the patient who has been admitted. 

The service will be delivered by a multi-professional team who will be located in the same geographical area of the hospital but will out-reach to wards, departments and the community. Appropriate information technology and educational programmes will support this service. 

The rapid progress of information technology creates novel opportunities to both communicate with, and monitor certain functions within, a person's own environment.  Some of the integrated service will take place in the patient's own home.  Initiatives in three areas are being introduced:

· The anticoagulation & stroke prevention service is developing four models of service delivery, which include hospital; community pharmacy; primary care and patient self-monitoring.  

· A heart failure service has been developed and evaluated 

· A Rapid Access Chest Pain Clinic has been developed as part of a chest pain service (CHD NSF).

Cardiovascular services
Inpatient

The inpatient activities are centred on Montuschi ward, which also contains a 6-bedded Coronary Care Unit (CCU).  Patients with myocardial infarction, unstable angina or serious arrhythmias are admitted to this ward.  There are daily, Monday to Friday, Consultant Cardiovascular Clinician ward rounds on the CCU.  Invasive cardiac investigation and revascularisation facilities are sited at UCL Hospitals (The Heart Hospital).  Most of the non-emergency invasive cardiac investigations carried out on Whittington patients are performed by Whittington Consultants at the Heart Hospital.  It is intended that an invasive cardiovascular investigation facility will be established at the Whittington Hospital within the new development due to open in 2006. Joint working meetings with the cardiac surgeons take place regularly.

Outpatient

The outpatient activities are an integral part of the Department of Cardiovascular Medicine with adjacent investigation facilities and support staff.  Clinics are held every day and currently support a networked service in the following domains:

· Lipid and risk factor 

· Chest pain 

· Heart failure 

· Anticoagulant and stroke prevention

· Rehabilitation

· Pacemaker

· Hypertension

· Atrial fibrillation

Community Cardiovascular services
Over many years the department has pioneered services that have “bridged” the divides between different parts of the health service (primary / secondary / tertiary). 

The non-invasive facilities available in the department are as follows.

ECG





Exercise stress testing



24 hour ambulatory monitoring

Colour flow echoDoppler

Transoesophageal echocardiography
Pacemaker clinic

24 hour BP monitoring

A service for radioisotope cardiovascular stress studies is being developed.

The department provides a diagnostic service to the hospital and GPs and has links with UCLH and Great Ormond Street hospitals.

DUTIES OF THE POST

These are covered under the following headings: 


 General/Clinical/ /Teaching/Medical Audit/.

General:

The post holder will work with other consultants in the Clinical and Academic Department of Cardiovascular Medicine  to  ensure the systematic delivery of high quality evidence based care to our oup-patients presenting with cardiovascular problems. 

The Trust would like to emphasise that the Staff Round on Wednesdays 12:30 to 14:00 is an intricate part of our collaborative contribution to CME and that this is a real commitment of this job.

The post holder will be responsible to Dr Patterson, the Clinical Lead for the Department

Clinical:

· To help deliver high quality outpatient services and to enable the department to shorten the waiting time for out-patient appointments

· To help deliver our cardiovascular investigation reporting service

· To contribute to our  “seamless service”; in particular to continue supporting the Integrated Care Pathways (ICPs), or their equivalent, that cross the primary / secondary divides.

· To support effective working relationships between The Whittington and local  PCTs and the developing practice based commissioning groups, in the management of patients across the primary / secondary/tertiary interfaces.

· To help support our nurse led rapid response clinics in heart failure and chest pain 

Teaching:

· The appointee will be expected to undertake the equivalent of one session of undergraduate medical teaching per week.  

Timetable:
The elements within this timetable may need to be altered according to the availability of facilities or the availability of the appointee  

	
	MONDAY
	TUESDAY
	WEDNESDAY
	THURSDAY
	FRIDAY

	AM
	Reporting of cardiac investigations


	Undergraduate Teaching

Reporting of cardiac investigations


	Cardiology Clinic

Staff Round
	Cardiology Clinic


	Reporting of cardiac investigations

Undergraduate Teaching



	PM
	Cardiology Clinic

Cardiac  Meeting


	
	
	Administration
	

	
	
	
	
	
	


THE HISTORY OF THE WHITTINGTON HOSPITAL

Medical services were first provided on the site of the Whittington in 1473.  Originally a leper hospital during the reign of Edward IV, by the time of Elizabeth I the hospital was caring for the poor chronic sick who had been transferred from St Bartholomew’s and St Thomas’.  In 1848, a new hospital was built on the St Mary’s Wing site.  This had 108 beds and cared for patients with smallpox.  During the great smallpox epidemic between 1855 and 1859, the hospital admitted 1185 patients of whom 20% died.  The Smallpox and Vaccination Hospital is currently known as the Jenner Building and is used as office accommodation.

Independently managed hospitals were opened on the Highgate Wing site in 1866 and the Archway Wing site in 1877.  These hospitals had 543 and 625 beds respectively.  In August 1900, Highgate Hill Infirmary with 780 beds opened adjacent to the Smallpox and Vaccination Hospital.  The two hospitals soon amalgamated and the Smallpox Hospital was transformed into a nurses’ home.

Edith Cavell worked as a night sister for three years from 1901 at the Infirmary on the current Highgate Wing site.  The Infirmary had been described in 1870 by Florence Nightingale as ”by far the best of any workhouse infirmary we have” and indeed “the finest metropolitan hospital”.

In 1947/8 the hospitals were brought together under Dr Cecil Coyle, who as Medical Superintendent was responsible for the administration of all three sites.  The three hospitals had between them just under 2000 beds.  With the coming of the NHS in 1948, the sites began to modernise.  The past 50 years have seen the consolidation of all clinical services onto the St Mary’s Wing site with a reduction of beds from nearly 2000 to around 500.  In 1977 a new block was opened that currently houses A&E, out patients, the imaging department and the pathology laboratories.  In 1992 the Great Northern Building opened with its modern ward accommodation, staff restaurant and education facilities.

As clinical services moved to St Mary’s Wing, so both Archway Wing and Highgate Wing have been able to change function.  Highgate Wing has been chosen by Camden and Islington Community Trust as the site for the consolidation and development of the District’s mental health services.  Archway Wing is owned by UCL and The Middlesex University as an education and research campus and is now called The Archway Campus.

Despite its two new buildings and a programme of continual refurbishment, much of the external fabric of our remaining mid 19th hospital on the St Mary’s site is in poor condition and in urgent need of replacement.  This has been recognised with the recent publication of the ‘Turnberg Report’ on health services in London.  The report recommended urgent capital investment in the site and the hospital is now anticipating a period of very considerable redevelopment.

The future of our historic hospital is very bright.  Praised by the Turnberg Report for our role as a community facing general teaching hospital, plans are currently being laid to develop the Trust as a model of the urban hospital of the 21st century.

THE HOSPITAL TODAY

The Whittington Hospital is a medium sized district teaching hospital.  The site contains a mixture of modern, good quality accommodation and older Victorian building which are in need of replacement.  Despite the age of the older buildings, ongoing refurbishment has been carried out to ensure ward and other accommodation is suitable for modern medical practice A major PFI funded development that will include a new and expanded ICU, a new Imaging department, a new CCU, an ambulatory care unit and a new lecture theatre.  Completion of the new development is scheduled for in 2004. The hospital is well provided with equipment, with considerable ongoing investment to ensure that practitioners have the ‘tools to do the job’.  The hospital is proud of its tradition of providing high quality medical education.  We seek to provide academic and clinical excellence without losing sight of our role as a community based hospital supporting our local GPs.

We are located in Archway, North London and have traditionally served the populations of North Islington and West Haringey.  Our catchment population is around 240,000.  Our local population is a diverse mix in terms of social class, economic status and ethnicity and the communities we serve embrace Highgate, Finchley, Haringey, Camden and Islington.  We have close working relations with tertiary centres at the Royal Free Hospital and the UCLH group of hospitals.

All main branches of medicine and surgery are provided at The Whittington Hospital with the exception of neurosurgery and cardiothoracic surgery.  Plastic surgery and ophthalmology are represented by outpatient services.

A combined Diagnostic and Outpatient block is situated on St Mary’s Wing.  This block accommodates the newly upgraded Accident and Emergency Department, together with main supporting services such as Pathology, Radiology and Pharmacy.

A seven bedded general Intensive Care Unit is located adjacent to the six bedded Coronary Care Unit.  Both units are well equipped and well staffed.

An 89 bedded Mental Health Unit is located adjacent to St Mary’s Wing on Highgate Hill and is managed by the Camden and Islington Community Services NHS Trust.  There are plans to relocate district Mental Health services on the nearby Highgate Wing in new accommodation.  The Sexual Health Clinic also managed by Camden & Islington Community Trust is located in Archway Campus. 

Apart from medical undergraduate and postgraduate training commitments, the hospital provides recognised training for nurses, midwives, radiographers, dieticians, physiotherapists and operating department practitioners to name but a few.

Approximate Bed Number

Surgery

104

Medical

221

Orthopaedic

  56

Gynaecological
  19

Maternity

  47

Paediatrics

  35   (of which 8 are day care)

Neonatal Unit
  18   (including 6 intensive care cots)

Day beds

  22

A&E


    4

Critical Care
              7

All figures are approximate as beds are used flexibly, and because ongoing strategic planning processes may affect individual specialty provision from time to time.

The Department of Clinical Research, Education, Effectiveness and Development (CREED)

CREED has developed from the Audit Department and now oversees all research, post graduate education, audit and clinical effectiveness and aspects of service development.  As well as the above-mentioned Director of Medical Education there are also Directors of Research and Development and of Audit, Clinical Effectiveness and Risk.  The Patient Information Officer and Service Development Manager are also members of CREED.  Training and Audit half days are held ten times a year (monthly excluding February and August).  All routine clinical work is cancelled to enable staff to attend a range of activities relating to audit, effectiveness and personal and professional development.  Since the publication of the Government White Paper on the future of the NHS, CREED has developed a role in actively promoting the principles and practicalities of Clinical Governance.

COMMUNITY HEALTH SERVICES

The Whittington provides a high quality DGH service to its local GPs.  There are 81 Islington general practitioners and 43 in West Haringey.  Some work in health centres and the remainder are either single handed or in groups working from their own premises.  There are 9 health centre/child health centres in the area of which 6 are purpose built.  Hornsey Central hospital provides 55 long stay and GP beds.  The future of this hospital is currently under review.  The Whittington will relate to 3-4 PCTs

Community services in Islington are provided by the Camden & Islington Community NHS Trust and in Haringey by the Haringey Community NHS Trust.

The Archway Campus is an embracing term which includes all UCL activities on this site. 
THE TWO UNIVERSITIES

University College London (UCL)


Middlesex University

University College London (UCL)

University College London (http://www.ucl.ac.uk/) was founded in 1826 as the original University of London and is now the oldest and largest College of the University of London.  It was the first University to admit students regardless of race, class or religion and the first to admit women on equal terms with men.  It was also the first University in England to offer the systematic teaching of medicine and law.  It consists of 72 departments from Archaeology to Urology grouped into eight Faculties, namely Arts; Social and Historical Sciences; Laws; Built Environment; Engineering; Mathematical and Physical Sciences; Life Sciences; Clinical Sciences.

The Provost is Professor Malcolm Grant.

The Royal Free and University College Medical School was created in 1998.    The Vice Provost Biomedicine and Head of the Medical School is Professor Michael Spyer. The Dean of the Faculty of Clinical Sciences is Professor Leon Fine. The Dean of the Faculty of Life Sciences is Professor Peter Mobbs. There are three main clinical Campuses; the Vice Deans and Campus Directors are:

· Bloomsbury Campus 

– 


· Hampstead Campus 

– 
Professor Humphrey Hodgson

· Archway Campus 

– 
Dr David Patterson

Middlesex University

Middlesex University (http://www.mdx.ac.uk) is one of Britain’s newest Universities, yet one with a long record of achievement in the Arts and Humanities, Technology, Business, Social Sciences, Teacher Education and in the Performing Arts.  It has several major Campuses located in North London.  The Vice Chancellor is Professor Michael Driscoll.  

There are seven Schools: Art, Design and Performing Arts; Computing Science; Engineering Systems; Humanities and Cultural Studies; Lifelong Learning and Education; Media and Communication Studies; Health and Social Sciences; Middlesex University Business School.

The Archway Campus

UCL and Middlesex University jointly purchased the Archway Campus (http://www.archway.ac.uk) in 1998. It is being developed as a research and educational facility.  It is also a resource for clinicians in Primary Care and other community based professional staff as well as for the local community.

Middlesex University at The Archway Campus

The School of Health and Social Sciences offers a wide range of education and training for nurses, midwives and professions allied to medicine from Diploma to Degree at Masters level.  It provides pre and post registration education and training for over ten NHS Trusts within Central and North London.  The Dean is Professor Margaret House.

UCL at The Archway Campus
The two main activities relate to Education and Research. 

EDUCATION

(a)   Undergraduate

For several decades the Whittington Hospital has taught undergraduate medical students in the first two clinical years.  It has always been highly regarded for the educational experience it offers.  We are now teaching over 200 students on this Campus. The new undergraduate medical curriculum has been introduced.  It is a six year course with an intercalated BSc for all non-graduates.  It has several characteristics:


A modular core curriculum

Vertical and horizontal integration

Radical changes in assessment

Radical changes in skills teaching and assessment
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There is a particular emphasis on non-medical Special Study Modules; Communication Skills; Ethics and Evidence-Based Medicine.  There is an increasing proportion of teaching in the community.  There will be a particular emphasis on the inculcation of appropriate attitudes to medical practice together with a seamless progression from the Final Year (Phase 3) through to House Officer posts and Registration.

The Archway Campus is now delivering an increasing proportion of the Curriculum. Students on this Campus for Phase 2 receive their pathologies teaching here as well as the clinical components.

A programme of Teaching the Clinical Teachers is being introduced in order to ensure a high quality of education.  This comprises:


Intensive introductory teacher training course that all staff teaching medical students will need to take

A three year accreditation programme which medical teachers will be encouraged but not compelled to take

An MSc in Medical Education for people who are academically interested in education
(b)  Postgraduate

There is a programme of UCL MSc courses. These include:

· Clinical Risk Management 
· Health Informatics 

· Web based programme in Primary Care 

· Sports and Exercise Medicine 

· Musculoskeletal physiotherapy and osteopathy 

· Cardiorespiratory physiotherapy 

Other planned MSc courses include:

· MSc in Medical Education

· A joint UCL/Middlesex University programme of BSc’s and MSc’s in Human Health and Performance

There are between 150 - 180 full and part-time UCL MSc students based here.

RESEARCH

The UCL academic strategy on The Archway Campus is to develop a research programme that is complementary to the other UCL Campuses as well as to Primary Care.  The intent is to develop appropriately supported research activities under the headings of: Clinical; Biomedical and Laboratory; Health Services; Educational; Informatics; Bioengineering.

DIVISIONS, DEPARTMENTS AND RESOURCES

There are 5 Divisions in the Faculty of Clinical Sciences. These are Medicine headed by Professor Patrick Vallance; Womens Health headed by Professor Ian Jacobs; Population Health headed by Professor Michael Marmot; Cancer Studies headed by Professor David Lynch; Infection and Immunity headed by Professor Mary Collins; Surgical and Interventional Sciences headed by Professor Mark Winslet.


Division of Medicine (http://www.ucl.ac.uk/medicine).
      The Division embraces the three main clinical Campuses. The head of the Department of Medicine on the Archway Campus is Professor James Malone-Lee. Contained within the Department of Medicine on The Archway Campus are the following:

 

UCL Centre for Geriatrics  (http://www.ucl.ac.uk/medicine/geriatrics).

· Incontinence Science Centre 

· Academic Podiatry

· Disability Sciences

· Centre for International Health and Medical Education led by Professor John Yudkin

· Institute of Human Health and Performance led by Dr Hugh Montgomery


The Division of Surgical and Interventional Sciences is headed by Professor Marc Winslet (http://ucl.ac.uk/surgery). Mr Majid Hashemi is Senior Lecturer and Heads the Department at the Whittington Campus. 

The Division of Womens Health embraces the three main clinical    

Campuses. Professor Charles Rodeck is Head of Department of Obstetrics 

and Gynaecology which is a component part of the Division.  


UCL Centre for Health Informatics and Multiprofessional Education (CHIME) (http://www.chime.ucl.ac.uk/).  CHIME was established on The Archway Campus in 1995.  It is a "horizontal" Division of the Faculty. It’s Director is Professor David Ingram, Professor of Health Informatics. There are several elements within the Centre:

· Health Informatics 

· Health Service Development (led by Professor Paul Bate)

· Open Learning Unit led by Professor Trisha Greenhalgh (Joint with Primary Care)

· Academic Centre of Medical Education  (http://www.ucl.ac.uk/acme/)

The Academic Centre of Medical Education was established to co-ordinate developments in teaching and education at undergraduate and postgraduate levels. The main focus of ACME will be in the support of developments and innovations until they are embedded in the curriculum. The Director is Professor Jane Dacre.

· The Department of Primary Care and Populations Studies lies within the Division of Population Health.) is sited on the Hampstead and Archway Campuses  (http://www.pcps.ucl.ac.uk) .  The Head of Department is Professor Anne Johnson. There are several elements within the Department:

· The Cardiovascular Unit

· Community Genetics: a WHO Collaborating Centre led by Professor Bernadette Modell

· HIV Unit

· North Central London Research Consortium Network (NoCLoR)

· Centre for Infectious Disease Epidemiology

· Co-host to the MRC’s General Practice Research Framework (GPRF)

· The Centre for Medical Humanities ((http://www.pcps.ucl.ac.uk/cmh).

· The Department of Mental Health Sciences is part of the Division of Population Sciences. Professor Paul Bebbington is Head of Department and holds the Chair of Community and Social Psychiatry. He has a base at the Archway Campus. 
FACILITIES on the CAMPUS INCLUDE
· The Undergraduate Centre in the Great Northern Building consists of a 95-seated lecture theatre, seminar room, computer cluster room and common room for the use of undergraduates. A new Centre will open in 2006. This will comprise a 150 seated lecture theatre, 2 large seminar rooms, a computer cluster room, a student common room  and accommodation for the Deanery staff

The Skills Centre (http://www.chime.ucl.ac.uk/expert.htm#CSkills) is a multidisciplinary venture between UCL and Middlesex University.  It provides a positive environment, which actively fosters multidisciplinary learning, research and educational innovation.


The Archway Healthcare Library (http://www.archway.ac.uk/AHL) is part of a co-ordinated and integrated Information, Library and Media Services appropriate to changing healthcare environment serving the needs of students, researchers, educationalists, health service staff wherever sited, together with the needs of patient or client. In 2004 it was highly commended at its accreditation.

· The Postgraduate Centre at the Whittington Hospital is particularly renowned for its Postgraduate Medical Courses.  It moved into purpose designed premises on the Archway Campus in 1999.  It contains a 120 seated lecture theatre, four seminar rooms and a colposcopy/endoscopic surgery-training centre.
· Social facilities for students and staff are being developed on The Archway
    Campus. The catering facility (The HUB) opened in 2003.
· A centralised facility seminar and lecture theatre, booking system has been introduced in order to optimise the efficient use of the learning resources.
· A new UCL teaching cluster room opened in 2002 in the Furnival Building; this is adjacent to a Middlesex University PC teaching facility

ADMINISTRATION

The UCL administration at the Archway Campus consists of:

Dr David Patterson
 Vice Dean and Campus Director 

Ms Heulwen Morgan
 Undergraduate Sub-Dean and Site Tutor

Adele Walker

 Senior Administrator 

TERMS AND CONDITIONS OF SERVICE

This post is subject to the Terms and Conditions of The Whittington Hospital NHS Trust and in particular to the Pay and Conditions of Service relating to the Medical and Dental Staff group as set out in the relevant handbooks.  Copies of these may be seen in the Human Resources Department.  The appointment is superannuable, unless you choose to opt out of the National Health Service Superannuation Scheme.

Offers of employment are subject to the Occupational Health Service clearing you as fit for the post.  If successful you will be given a health questionnaire which should be completed fully and mailed to the Occupational Health Service by return of post; you will not be able to take up employment with the Trust until clearance has been given.

Because of the nature of the work of this post, it is exempt from the Section 4(2) of the Rehabilitation of Offenders Act (1974) by virtue of the Rehabilitation of Offenders Act (Exemption Order 1975).  Applicants are therefore not entitled to withhold information about convictions including those which for other purposes are “spent” under the provisions of the Act and in the event of employment any failure to disclose such convictions could result in dismissal or disciplinary action by the Trust.  Any information given will be completely confidential and will be considered only in relation to application for positions to which the order applies.

Annual Leave

Confidentiality

You are required to maintain confidentiality of any information concerning patients which you have access to or may be given in the course of your work, in accordance with current policy on confidentiality in the Whittington Hospital NHS Trust.

Protection of Children

In order to protect children from the risk of abuse some posts are offered subject to the appointee’s agreement to the police being approached for the disclosure of any criminal record.  If your post falls into this category you will be asked to complete a form giving this permission for the check to take place.

Personal Conduct

All staff within the Trust is expected to treat other members of hospital staff with courtesy and respect.  The Trust’s rules and policies including the disciplinary procedure apply to all staff without exception.  The attention of consultant medical staff is drawn to the GMC document, ‘The Duties of the Doctor’ and the hospital’s policy on ‘Maintaining Medical Excellence’.  The Trust will take this into account when considering the conduct of medical staff in relation to any incident.

Health & Safety Policy

Employees must be aware of the responsibilities placed on them under the Health and Safety at Work Act 1974, to ensure that the agreed safety procedures are carried out to maintain a safe environment for employees and visitors.  The appointee will be required to provide evidence of his/her Hepatitis B immune status before employment.

Security

It is the responsibility of all employees to work within the security policies and procedures of the Whittington Hospital NHS Trust to protect the patients, staff and visitors and the property of the Trust.  This duty applies to the specific work area of the individual and the Hospital in general.  All staff are required to wear official identification badges.

Data Protection

This post has a confidential aspect.  If you are required to obtain, process and/or use information held on a computer or word processor you should do it in a fair and lawful way.  You should hold data only for the specific registered purpose and not use or disclose it in any way incompatible with such a purpose and ought to disclose data only to authorised persons or organisations as instructed.  Breaches of confidence in relation to data will result in disciplinary action.  

No Smoking

The Hospital has promoted a No Smoking Policy as part of its responsibility for the provision of health.  You will be expected to work within the framework of this policy and to give advice on its development.  Smoking is not permitted in offices.

Equal Opportunities

It is the aim of the Trust to ensure that no job applicant or employee receives less than favourable treatment on grounds of sex, race, colour, nationality or national origins and is not placed at a disadvantage by conditions or requirements that cannot be show to be justifiable.  To this end the Trust has an equal opportunities policy and it is for each employee to contribute to its success.

Method of Payment

Payment of salary is made into bank account/building society account by direct bank system.  Details of a bank account or building society account will be required on the first day at work.  There is no facility for any other form of payment.

Person Specification for Staff Grade Cardiovascular Clinician

	Requirements
	Essential
	Desirable

	Qualifications 
	An appropriate further qualification such as membership of the Royal College of Physicians or equivalent.

Full GMC registration.


	

	Professional Experience
	Education, training and experience in aspects of cardiovascular medicine and acute general medicine.


	

	Audit
	
	Experience of audit 

	Management Ability
	Ability to work in a multidisciplinary team 
	Some knowledge of NHS developments.

	Teaching
	
	Experience and interest in undergraduate teaching.



	Research
	
	

	Other
	Good verbal and written communication skills.
	Ability to get on well with staff of all grades.

Ability to communicate clearly with ones colleagues on professional matters and in an interactive environment.


          


      The


  hittington 


   Hospital
































Staff Grade Cardiovascular Physician

18
25/08/05

